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Legal disclaimer

The information in this presentation is confidential and proprietary to SAP and may not be disclosed without the permission
of SAP. This presentation is not subject to your license agreement or any other service or subscription agreement with SAP.
SAP has no obligation to pursue any course of business outlined in this document or any related presentation, or to develop
or release any functionality mentioned therein. This document, or any related presentation and SAP's strategy and possible
future developments, products and/or platforms directions, and functionality are all subject to change and may be changed
by SAP at any time for any reason without notice. The information in this document is not a commitment, promise, or legal
obligation to deliver any material, code or functionality. This document is provided without a warranty of any kind, either
express or implied, including but not limited to, the implied warranties of merchantability, fithess for a particular purpose,

or non-infringement. This document is for informational purposes and may not be incorporated into a contract. SAP assumes
no responsibility for errors or omissions in this document, except if such damages were caused by SAP’s willful misconduct or
gross negligence.

All forward-looking statements are subject to various risks and uncertainties that could cause actual results to differ

materially from expectations. Readers are cautioned not to place undue reliance on these forward-looking statements,
which speak only as of their dates, and they should not be relied upon in making purchasing decisions.
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SAP payroll portfolio

Localizations and coverage

alization

* 50 Cloud
900"' 100"' Loca leS e 56 On-Premise
Localized legal and SAP + Partner e 44+ Partner

compliance changes
delivered annually

* 43 Languages
e 172 Currencies

Statistics

o o 100 Million /| 60% 10,000+ 1,000+
— j—
People consistently paid o (ertl = Global Customers in nearly every -
from an SAP system per — |orr| = Fo?tujle 1000 industry and size Certified global
month 1] partner consultants




SAPs payroll portfolio
Target markets

O
O
Solution .@.

SAP S/4HANA
Private Cloud Edition

Target Install base &

Market Net new not using

SAP SuccessFactors
100+ locales

Upper-mid market to LE

SAP SuccessFactors
Employee Central Payroll

Install base &

Net new using
SAP SuccessFactors

50+ locales

1,000 minimum up to LE

Partner Managed Cloud + Services

A

SAP SuccessFactors Payroll
(initial market)

Net new using SAP SuccessFactors

Available in UK (early adopter) & US
(beta test)

~500 employees (small footprint)

Low complexity

Planned




SAP SuccessFactors

_ Employee Central Payroll




Improving the experience for your employee — Access to pay statement
Viewing pay statement from different channels

Planned 1H 2024

Ask our digital assistant Joule
to show pay statement or
navigate to pay history

Here is your requested pay statement.

Quick Actions Pay Statement for Jun 10, 2023

P I a.n n e d 2 H 2 0 2 4 Payment Amount: 796.93 USD
. . .. g;;s;ak‘::ounl: j;f:logoovozgzssn
Acce SS yo ur p ay St ate me nt via  Laacrng oo ClomkTine Feie THIE OF My Profie opc PR Py Statement Details: link I

n eW P e O p I e P rofi I e Below | can navigate you to your pay history.

View Pay History

For You Today
&) Learning Assignments A Provide Interview Feedback (@ Finish Your Profile @ Goals
Retaining Employees Interview Assessment for Project You have completed 7% Identify at least 5 ideas for
External \-Course Manager Why not update it now? improving customer service
3 days overdue Pending Assessments: 2 Performance Goals
.. Requisition ID: 2723 8 days overdue
View All (%% Activities
View All View All Mark as Compl  How can | help you? (-~ ]

Create 2024 product strategy
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Payroll Section in new People Profile
Enhance the Employee Central Payroll end-user experience

Planned 2H 2024

Renew the payroll section within the
People Profile

= Access your pay statement via new
People Profile

= Access to Payroll Employee Self-
Services for Employees

= Access Payroll Information for Payroll
Administrators

Customer

People Profile

Mira Torff
She / Her

Senior UX Designer (Berlin)
SAP S ssFactors

() Personal Data

# Job Data

[Z] Compensation

(2 Time Management

[Z) Benefits

& Payroll

) Performance & Career

#% Succession

&) Learning

Payro[[ Legal Entity 1

Pay Statements

Nov 6, 2023
5320.45 EUR

Oct 6, 2023
500 EUR

Sep 6, 2023

Aug 6, 2023
5000.44 EUR

View Pay History

Hide Figures

@

@

[}

[}

4 Payroll

1‘ Clark Wunsch

Senior UK Designer, SAP SuccessFactors

Legal Entity
[Legal Entity 1]

Pay Statements

Nov &, 2023
Payout of 4613,07 EUR

Oct 6, 2023

[ Payout of 5001,33 EUR

Sep 6, 2023
Payout of 4823,10 EUR

Go to Pay History

@ G2 Q

Haine Activithes Search

Time o7

% Hide

@
@




Localization
Keeping up with legal changes; SAP SuccessFactors Employee Central Payroll in 54 locales
(including 4 partner locales)

Ongoing
Continued delivery of legal compliance
functions and country round-offs

Planned 1H 2024
New local version for Slovenia

Planned 2H 2024
New local version for Croatia

Planned 2024

Piloting Integration of contingent
workers (selected countries)




Piloting of Cross-system workflow for Employee Central Payroll

Enhance efficiency of your payroll process

Planned 2024

Piloting of Cross-system workflow with
selected customers

» SAP SuccessFactors cross-system workflow
automates and harmonizes HR processes
across multiple solutions (Employee Central,
Employee Central Payroll or 3rd party apps)

* it provides end-to-end visibility and
traceability of HR processes

» |t provides HR professionals with a guided,
collaborative experience in completing their
tasks efficiently

» |t does not replace data integration. It
complements it.

» Flexible Employee Central Payroll integration
using HR Roadmap Forms

Customer

Submitted By:

Employee 1D
BARNES
DIAZ
DAVIDSON
DOUGLAS
SCOTT
DAVIS
HARRIS
ORTEGA

LEWIS

< t:'l'J Worklist for Cross-System Workflow for SAP SuccessFacto... v Search In: "Apps"
Processes
Process ltem Employee ID: Phase Number: Processor: Submitted On:
Search Q o o’ o o sl
Process Name: State
[=} =Open x a
~
Employee 1= Process Name Processor Submitted On Effective Date Process Status Submitted By Phase Number
Audrey Bames New Hire HR Administrators Feb 2, 2023 Jul1,2023 InProgress MILLS lof3
Carlos Diaz Home Office System (Data May 16, 2023 Jun1,2023 InProgress RAMIREZ 2003
Replication)
Charlotte Davidson Promation Payroll Administrators Apr 6, 2023 Jull, 2023  In Progress JONES 3of3
Cooper Douglas Home Office HR Administrators May 12, 2023 May 15, 2023 Overdue JOMES 1of2
David Scott Home Office HR Administrators May 17, 2023 Jun 1, 2023 In Progress MEYER lof3
< E- ’:l Worklist for Cross-System Workflow for SAP SuccessFacto... v Search In: ‘Apps Q
Processes z Process
B @ v Employee: David Scott Process Name: Home Office Pro HR Roadmap
Employee T Process Name Processor Submitted On Subn On: May 17, 2023 Effe Prox
Audrey B: New Hire HR Administrators Feb 2, 2023 Submitted By: MEYER Phase Number: 3 of3 £
Carlos Di Home Office :’g‘fé’a‘ﬁ’;“‘ May 16, 2023 Cs e /op Lo DAt
Charlott Payroll ~
Promotion i Apr 6, 2023
aaaaaaa Administrators Phases  Palh  Adionioge
Cooper Dougl Home Office HR Administrators May 12, 2023
David Scott Home Office :z):?ss:, e May 17, 2023
Nathan Davis New Hire :Z”D‘f&“m“ May 2, 2023
Phoebe Harris Home Office HR Administrators May 15, 2023 ! !
& Payroll é g &
offa Ortega New Hire A Mar 14, 2023 mployee Central Workfiow Data Replication
Zoe Lewis Promotion NEWMAN Apr 28,2023
@ Completed @ Completed
May 17,2023, 1. " May 17, 2023, oM
4 L] e —_—
May 17, 2023, 15 PM May 17, 2023, 1:19:23 PM
cle Tim cle Time
Days Days
View Details View Details [&
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Payroll Control Center
New payroll processing experience (payroll activities)

Planned 2024/2025

Provides significantly enhanced payroll
processing that streamlines operations and
provides more flexibility and visibility

Improved user experience providing a view of the end-to-
end payroll process

Enhanced visibility into payroll with the ability to include pre-
payroll activities such as time/benefits interface file

Enhanced flexibility with the ability to add customer
tasks that do not trigger system activities (for example: sign
off payroll)

Best-practice content

Selected customers only (new technology stack is
prerequisite)

Customer

owz023

01/2023
Jan 1, 2023 - Jan 31, 2023

Oieine

& ® [ @ @ Q [+]
5 » = = = oz E

( Impart Time Data

©) Manitaring Payroll Data Quality

(B} Monitoring Posting Data Quality

< g < & <
«

o ®

@ @ @ @ @ @ m
@ @ @ @ @ @ @

@ Manitoring Master Data Quality
65 Jan 1. 2023 - Jan 21, 2023
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Public Sector - Position budgeting control for cloud
Innovative solutions to increase compliance and government efficiency

Planned 2024/2025

PBC Workbench delivered as a microservice
with standard integrations with SAP
SuccessFactors Employee Central, SAP
SuccessFactors Employee Central Payroll,
and SAP S/4HANA Cloud (public and private
editions)

Ability to commit budget for personnel
expenses in advance that will be consumed
and converted into actuals upon payroll
posting

Selected customers only (new technology
stack is prerequisite)

Customer

< E! ;¥ Position Budgeting Control Workbench v >\ shan Clototy A\ |§
Standard e
Company:* Financing Period:* Department Divis
Company A X Jan 01,2023 - Dec 31,2023 X v a
© Last updated at 11am on Jan 20th, 2023. Refresh X
Employee Financing Status Top Errors by Category Latest Fin g Ri
15 errors
All Financin, g Runs v
Payroll
—
ToBEH d Run D Run Tri d Run Initiated By  Stat
Budget un un Triggered on un Initiated By atus
Eihaniced 7 Run5 12pm, Jan 22,2023 Joe L
0
80 HR Run4 11am, Jan 20,2023 Joe L Completed with Errors
6
Run3 11am, Jan 19, 2023 Dave D Completed with Errors
Position Financing Stat Run2 11am, Jan 18,2023 DiaF Completed
ick Link:
2 Erra Quick Links Runl 11am, Jan 17,2023 Jay H Completed
2\ Configure Position Budgeting Control
To Be Financed 7 View Budget Report Financings with U
— Commen! t:
Finance d L View Employee Details
90 View Scheduled Job Manager Employ Comman t
alh
12



Al powered use cases for Employee Central Payroll
Deliver elevated experience and business value to Administrators and Employee

SAP souie

Planned 2024+

Wt = e Lalest legal change in the Unibed Kingdom 7

The Lanest legal chamge in the United Kingoom i tha P10 e-fling charges i the 1ax yaar
20224, which vt pulilishesd in Ociober 2023, Ths change impacts all employsrs Thal

Access to key figures and pay statement via e
Joule (planned 1H 2024)

Explanation of Pay Statement

‘Wharl is the legal change P10 e-Sling changes lod the Lax year 2003-24 about?

» Employee facing explanations of pay statements

The legal changs P110 a-fling changss for the [@x year 202324, publishad in October
2073, 5 about The iecuereinerd by sl Splopeds Pl process sxpentss and benelis 1o
report these slectronically io HMRC. This infoemation & based on legelation and regulations

u Slg n Iflcant tICket red uctlon by pre'em ptl ng [Pl are subject B0 change af amy lime By [he respective suthorites and i Meneione not
. binding. The information will ba updated as and When nequined
employees queries

i ol e RN Ul ate rre Do IS |agal Chanpe

Regulatory Compliance Manager W o i g

= Al supported queries on upcoming regulatory |
changes ("ree oe 3

= Streamlining regulatory adaption effortlessly

The tax authorities caloutate the non-monetary benefits of a company car by taxang you on one percent of the gross st pnce (purchase
price excluding ducount and including VAT a2 the time of inital registration) of the car a a taxable noncash bonefit, This & refloctod in your
pay statement and is subject 10 tax and social msurance contributions. Different rutes apply 10 electric vehicles. Addonally, your journeys
Dy CoOmparny it Of rental Car 10 your regular place of work ase Also a taxabie Denefit in kng
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Modernizing our stack

SAP HANA and SAP NetWeaver migration brings short- and
long-term benefits

Vision

We plan to rigorously modernize our code stack including the database
(SAP HANA), the SAP NetWeaver technology platform, and application
stack.

Innovations (UX, payment processing, encryption, operations, PCC
performance) and foundation for long-term supportability.

We plan to start with deploying new customers first; further
communication to follow.




Landing Page for Payroll Administrator - Piloting
Enhance efficiency of your payroll process

Vision

Enrich Payroll Administrator’s user
experience

This Workspace v | Search in this workspace Q

Home My Workspace Applications Workspaces v Tools v

» Easy access to the most frequently
used Payroll applications - both SAP i
standard and customer-specific

Legal Changes Product news

‘ SAP SuccessFactors Employee Central P... (Y ~»
Watch later  Share

= Quick overview cards with reports and -
payroll processes -

= Stay on top of legal changes and T Upcoming Legal Change
com p| lance requ irements : i 55‘”’9“5”“ New Tax Legislation for Maternity e
e Leave Sales Executive
. ; In effect AUgUS( 1st, 2023 Contact Details Company Details
. Enhan ce Wlth your own Cards1 N Learn more First Name Company Name:
- . Donna Robert Brown Entertainment
information forum etc.
Payroil Catend Moore 481 West Street, Anytown OH 45066, USA
Payroll Ar Ny%.
< Today > October 2023 Websil
W ple.com

Customer \ » ; T . 15




SAP SuccessFactors Payroll




Vision Proposition
SAP SuccessFactors Payroll

SAP’s cloud native payroll platform will finally take the
pain out of payroll. The event-driven, real-time
“intelligent” payroll with its highly modular and flexible
services architecture, will enable organizations to
master the complexity of the future workforce
effortlessly and at low cost.

Embedded in the intelligent enterprise, SAP
SuccessFactors Payroll will enable a delightful user
experience by offering employees a choice of how and
when they are rewarded, and by empowering them to
make informed and optimized decisions regarding their
total rewards.




SAP SuccessFactors Payroll - UK early adoption
Designed for the decades to come with lower TCO, simpler compliance, and elevated user experience

ISAP4

- < [SAR Payroll Dashboard MN
= Process and legal change automation Na— SRR e -
Total Payroll Costs (in GBP) Employee Overview . :-7.’" R I

= Exception-based alerts and issue gig, e ) s, e 18 e
reSOIUtion o 904 34 GBF 7.500.00 GBF 250566 GEP

= Real-time and continuous payroll " oy — e

Employees New Hres Leavers.

= Interactive pay statements | TR | R I o e

= Payroll dashboard and payroll calendar e
qj A‘un-. 8 ;mvlmvr'-lasevm 7’;001{(::»

© Cutof Date: Wednesday, 26 October 2022

= Configurable without technical complexity

Today > 20 October 2022 - 2 November 2022 01 Comstution (KK +8R

» Reduced change and testing effort we _nz EEBEEEN wx w3 wa wn _wx BB

Putish 195 Pertorm Cut Retease Pay | FP5 -
Mot Publisre Planned ot Reteases | tor sent l

Customer *The above represents product plans; not all functionality will be available with initial release 18



SAP SuccessFactors Payroll
Target customer at launch

Desired Qualifications

Initial customers by invitation

~500 employees

SAP SuccessFactors Employee Central (EC) is a pre-requisite
SAP SuccessFactors for time management is desirable

Using SAP for Finance (various deployments) desirable

Low complexity payroll (white collar/services & no public sector)

Ideal Customer Profile

~500 employees in UK or US

SAP SuccessFactors Employee
Central

SAP SuccessFactors Time Tracking
SAP S/4AHANA

Low complexity business

In-house payroll expertise

Willing to start payroll project

Challenge status quo mindset

19




SAP’s global cloud payroll portfolio

SAP is a provider of trustworthy and innovative payroll solutions with a portfolio of offerings

» We are committed to SAP SuccessFactors Employee Central Payroll,
it is the gold standard for enterprise-grade global payroll

» No “one size, fits all” in cloud payroll
. SAP SuccessFactors Employee Central Payroll
Global, scalable, robust cloud solution for midmarket (1k EES) to large enterprise

.~  SAP SuccessFactors Payroll
@ Highly innovative with limited market reach for some time to come

(UK followed by U.S. for smaller populations with lower complexity)
e SAP S/4HANA Cloud Private Edition
® o Highest flexibility for on-premise payroll customers
O

» Many customers start with SAP SuccessFactors Employee Central

» Side-by-side allows you to make an early move and avoid a big-bang approach

Customer

20



Thank you.

Ralf Wagner
Vice President HCM Solution Management
SAP SE

ral.wagner@sap.com
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